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About Us

SAMANVIT SHIKSHA SANSTHAN is a voluntary Organization that has evolved its
identity as an autonomous non-profit Organization registered under Societies Registration Act-
1860. It was initially registered in 2003 as Samanvit Shiksha Avam Vikas Sansthan and was
renamed Samanvit Shiksha Sansthan in the year 2015.

Mukesh Sharma, a well-known media personality, along with a few other respected
bureaucrats from various industries, founded the organisation.

QOur Vision

"A self-reliant society where the most marginalized and under - privileged sections are
mainstreamed through holistic development and empowerment”.

Our Mission

“To develop and deploy impactful social programs in line with the UNSDGs to improve the
overall quality oflife for all”.

Our Approach

We believe that the holistic development of society is only possible when each individual gets
aspired skills, opportunities and services within a safe and secure environment to thrive.
Following this approach, we see two broader levels of interventions, individual-level and
ecosystem-level.

At both of these levels, Samanvit, as an organization, has identified its focus areas of
intervention.

At the individual level, these are Health, Education, Skills and Livelihood. At the ecosystem
level, they are WASH (Water, Sanitation and Hygiene) and Environment.
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Key Focus Areas

1 HEALTH 2 EDUCATION
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From the Secretary Desk

Dear Friends and Supporters,

As Samanvit Shiksha Sansthan (SSS) completes 21 meaningful years, I take this opportunity
to express my deepest gratitude to everyone who has been part of our journey—our partners,
donors, volunteers, team members, and the communities we serve.

The financial year 2024-25 was a year of reflection, resilience, and renewed purpose. We
advanced our mission across core arcas—Education, Health & Hygiene, Nutrition,
Livelihood, and Women Empowerment—thanks to the dedication of our team and the strong
support of government agencies, CSR partners, and local stakeholders.

This year, we:
« Expanded access to quality education in underserved communities.

o Promoted menstrual hygiene by installing sanitary napkin vending and disposal
machines in schools.

o Conducted multiple health and eye check-up camps for drivers and children.

o Implemented skill development programs empowering youth and women with
livelihood opportunities.

« Distributed nutritional kits and essentials to support community well-being.

Of course, the journey wasn’t without challenges. We navigated delays in funding, logistical
issues in remote areas, and the continued need for capacity-building. But each obstacle taught
us valuable lessons in adaptability, collaboration, and commitment.

At the core of our work is a simple yet powerful vision: to create a just, inclusive, and self-
reliant society. As we move forward, we remain rooted in compassion, driven by purpose, and
accountable in action.

To our board members, team, partners, and well-wishers—thank you for your unwavering faith
and support. We look forward to building more inclusive futures, together.

Warm regards,

Mukesh Sharma

Secretary

Samanvit Shiksha Sansthan
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Our Reach

In the year 2022-23, Samanvit Shiksha Sansthan has made meaningful strides in empowering
communities through impactful initiatives. With 10 projects implemented successfully, we
have touched and transformed the lives of over 2,00,000 individuals across diverse sectors
such as education, health, hygiene, and livelihoods. These achievements were made possible
through 7 strong collaborations with government bodies, CSR partners, and grassroots
organizations — reinforcing our commitment to inclusive development and sustainable
change.

200000+

LIVES
IMPACTED

10

PROJECTS
IMPLEMENTED

SUCCESSFULLY

!

COLLABORATION:
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Key Projects and Achievements

1. Renovation of Fulwari Creche and Adharshila School with
Container Corporation of India - CONCOR

With the generous support of Container Corporation of India (CONCOR), Samanvit Shiksha
Sansthan undertook the much-needed renovation of the Fulwari Créche and Adharshila
School, institutions that provide early childhood care and foundational education to
underprivileged children. The renovation initiative included structural repairs, classroom
refurbishments, improved sanitation facilities, installation of child-friendly furniture, and
beautification of learning spaces. The project aims to create a safe, hygienic, and stimulating
learning environment, encouraging regular attendance and enhancing the overall educational
experience for the children. This collaboration reflects CONCOR’s commitment to education
and community development under its CSR initiatives.
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2. Donation of 5 SEB — 18 Shuttle to All India Institute of Medical
Sciences with Container Corporation of India - CONCOR

Under its CSR initiative, Container Corporation of India (CONCOR), in collaboration
with Samanvit Shiksha Sansthan, donated 5 SEB—18 electric shuttle vehicles to All India
Institute of Medical Sciences (AIIMS), New Delhi. These eco-friendly shuttles are used
for internal transport of patients, attendants, and staff across the hospital campus. The
initiative aims to ease mobility, enhance patient care, and promote sustainable, green
transport within the healthcare facility.
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3. Targeted Intervention for Injecting Drug Users (IDU’s) for
HIV/AIDS Prevention with Delhi State AIDS Control Society —
DSACS

Samanvit Shiksha Sansthan, with support from the Delhi State AIDS Control Society
(DSACS), is implementing a Targeted Intervention project for Imjecting Drug Users
(IDUs). The initiative focuses on HIV/AIDS prevention, harm reduction, and promoting
safe practices among high-risk populations. Key services include needle-syringe exchange,
counseling, STI treatment referral, and linkages to healthcare facilities. The project aims to
reduce HIV transmission and improve the health and well-being of vulnerable communities
in Delhi.
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4. Donation of JBM Electric 9 Mtr. Bus to All India Institute of
Medical Sciences with Container Corporation of India —
CONCOR

Under its CSR initiative, Container Corporation of India (CONCOR), in collaboration with
Samanvit Shiksha Sansthan, donated a JBM 9-meter electric bus to All India Institute of
Medical Sciences (AIIMS), New Delhi. This fully electric, zero-emission bus is being used
for internal staff and patient transportation within the AIIMS campus. The initiative promotes
sustainable mobility, reduces environmental impact, and improves accessibility across the
healthcare facility.
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5. Donation of Medical Equipment to Institute of Human
Behaviour and Allied Sciences with Container Corporation of
India - CONCOR

Samanvit Shiksha Sansthan, in partnership with Container Corporation of India
(CONCOR), donated essential medical equipment to the Institute of Human Behaviour
and Allied Sciences (IHBAS), Delhi under a CSR initiative. The support aimed to strengthen
mental health and neurological care services at the institute. The equipment has enhanced
diagnostic and treatment capabilities, directly benefiting patients with psychiatric and
neurological disorders.
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6. Donation of Medical Equipment to Govt. Hospital Indore with
Bharat Petroleum Corporation Ltd. —- BPCL

Under its CSR initiative, Bharat Petroleum Corporation Ltd. (BPCL), in collaboration
with Samanvit Shiksha Sansthan, donated essential medical equipment to a
Government Hospital in Indore. This initiative aimed to strengthen public healthcare
infrastructure and improve patient care services. The donated equipment has enhanced the
hospital’s diagnostic and treatment capabilities, benefiting hundreds of patients daily.
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7. Installation of Sanitary Napkin Vending Machines in Govt.

Schools/ Colleges with GAIL India Ltd.

Samanvit Shiksha Sansthan, in collaboration with GAIL (India) Ltd., has initiated a CSR
project to install Sanitary Napkin Vending Machines in selected Government Schools
and Colleges. This project is designed to promote menstrual hygiene management
(MHM), reduce absenteeism among adolescent girls, and foster a healthier, stigma-free
environment around menstruation.

Current Status:

Permission has been officially obtained from the District Education Officer (DEQO)
for implementation.

The procurement process for machines has begun, ensuring timely delivery and
installation.

Schools and colleges have been identified based on need and student population.

Key Components of the Project:

Installation of user-friendly sanitary napkin vending machines in girl’s washrooms or
accessible areas.

Supply of initial stock of sanitary napkins.
Basic training for school staff on usage and restocking.

Awareness sessions on menstrual hygiene, cleanliness, and health.

Expected Outcomes:

Better access to menstrual hygiene products for adolescent girls.
Improved attendance and participation in school activities.
Reduction in health risks due to lack of proper menstrual hygiene.

Increased awareness and normalization of menstruation among students and staff.

Partners Involved:

Funding & CSR Support: GAIL (India) Ltd.
Implementation & Monitoring: Samanvit Shiksha Sansthan

Administrative Coordination: District Education Office
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Governance & Team

As we reflect on the year 2022-23, we extend our heartfelt gratitude to our esteemed Board
Members and the entire team of Samanvit Shiksha Sansthan. Your unwavering support, vision,
and dedication have been the cornerstone of our achievements this year.

To our Board Members — your strategic guidance and continued trust have enabled us to steer
through challenges and scale up our efforts in education, health, and sustainable development.
Your insights have helped us stay rooted in our values while reaching for new heights.

To our committed Team — your tireless efforts on the ground, adaptability in dynamic
situations, and deep compassion for the communities we serve have truly made a difference.
Each milestone we achieved this year was made possible by your sincerity, innovation, and
teamwork.

Together, we have touched thousands of lives, built stronger partnerships, and laid the
groundwork for a more impactful future.

Board Members
S. No. Name Designation
1 Shri B.R. Chauhan President
2 Shri Sudhir Sharma Vice-President
3 Shri Mukesh Sharma Secretary
4. Shri Nakshatra Bharadwaj Joint Secretary
5 Smt. Lalita Sharma Treasurer
6 Shri Kamal Bahuguna Member
7 Hamid Malik Member

Key Management Team

Name Designation |

Abhishek Tiwari Head of Operations
Chitra Manager
Satish Pal Accountant
Sourabh Sharma Project Coordinator
Abhinandan Kumar Project Manager
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Partnerships and Collaborations

. List of Corporate CSR Partners

1. CONTAINER CORPORATION OF INDIA - CONCOR
2. BHARAT PETROLEUM CORPORATION LIMITED — BPCL
3. GAIL INDIA LIMITED - GAIL

. Government Departments

1. DELHI STATE AIDS CONTROL SOCIETY — DSACS
2. PRADHAN MANTRI KAUSHAL VIKAS YOJANA - PMKVY
3. NATIONAL SKILL DEVELOPMENT CORPORATION - NSDC
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Challenges & Learnings

Challenges Faced:

1. Logistical Hurdles in Remote Areas:

o Implementing programs in rural or tribal regions often faced transportation issues,
poor internet connectivity, and limited availability of trained human resources.

2. Beneficiary Mobilization:

o Creating awareness and encouraging participation, especially in health and
skilling projects, required additional community engagement efforts.

3. Monitoring & Evaluation (M&E):

o Ensuring consistent documentation, data collection, and reporting across all field
locations required additional staff training and digital tools.

4. Post-COVID Behavioural Shift:

o Continued apprehension in public gatherings and institutional hesitancy in
program collaborations slightly impacted community outreach activities.

Key Learnings:
1. Strengthening Internal Controls:

o Developed more streamlined finance and documentation systems to ensure
accuracy, transparency, and faster reporting.

2. Partnership Building:

o Strategic collaborations with local institutions, self-help groups, and CSR
partners helped improve project efficiency and reach.

3. Digital Adaptation:

o Adoption of digital tools for beneficiary tracking, virtual training, and MIS
reporting proved to be efficient and scalable.

4. Community Engagement:

o Regular engagement with local influencers and stakeholders increased program
acceptance and ownership among the target population.
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Future Plans & Goals (2025—
2026)

Strategic Goals:
1. Expand Project Footprint:

o Reach 5 new districts across underserved regions of India with core programs in
education, health, and skill development.

2. Enhance Impact Measurement:

o Develop a centralized Monitoring & Evaluation (M&E) system to track real-
time progress and improve transparency for donors and stakeholders.

3. Strengthen Digital Infrastructure:

o Launch a digital platform for e-learning, beneficiary registration, and remote
mentoring to improve accessibility and efficiency.

4. Mobilize Sustainable Funding:

o Build long-term partnerships with corporate CSR, government schemes, and
international donors to diversify funding sources and reduce project dependency.

5. Promote Women and Youth Empowerment:

o Initiate focused programs targeting women entrepreneurship, digital literacy,
and job-linked skill training for rural youth.

6. Environmental Responsibility:

o Implement green initiatives including afforestation, water conservation, and eco-
club formation in schools to foster environmental consciousness.

7. Strengthen Internal Capacity:

o Invest in staff training, governance, and financial systems to ensure
accountability, quality delivery, and donor confidence.

8. Regulatory Preparedness:

o Ensure all compliance is maintained proactively for 80G, 12A, and other
applicable laws for future growth and credibility.
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We extend our heartfelt gratitude to all our domors, CSR partners, government
departments, well-wishers, and volunteers for their unwavering support and belief in our
mission.

Your contributions—financial, technical, and moral—have been instrumental in enabling us
to create meaningful impact across our focus areas. We also thank our auditors, compliance
advisors, and board members for their guidance and for helping us uphold the highest
standards of transparency and accountability.

As we move forward, we remain committed to working with integrity, compassion, and
innovation—toward a more inclusive, equitable, and empowered society.

With sincere thanks,
Team Samanvit Shiksha Sansthan

t. Contact Us

Samanvit Shiksha Sansthan
F - 105, Kanishka Complex, Samachar Market,
Mayur Vihar Phase - I (Extn.), Delhi — 110091

Email: sss2003india@gmail.com
Website: www.sss2003.org
R, Phone: +91-9599550153

17| Page



